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Talking to young people about their future

It can be tricky to get young people to talk about anything, especially what they might
want to do next. However, it is important they think about their future, what they might
like to achieve and what they need to do now so they can get themselves on the right
track.

This is even more relevant in 2020/2021, with Covid-19 impacting on young people’s lives
and them feeling like they have to wait until things get back to ‘normal’ before looking
ahead- we mustn’t

To help you and your child, OCA embed a diverse programme of learning linked to raising
aspirations and identifying future career paths.

We have produced this booklet to help you discuss your child’s future options and how the
future world of work will look for them.

Let’s start with a top 10 list of how to talk to your child about their future.

Accept their idea of success may be different to yours

Their dreams and ambitions might not align with your dreams and ambitions
for them. This can be disappointing but let them walk their own path.

It’s OK if they’re not sure on a career route yet

They don't need to make that decision right now. They do need to develop
skills that will help them progress, and that should be their focus.

Try not to make the decisions for them

They have meore options than when you were their age - whether that's in
taking qualifications, where to study orwhat job to train for. Your guidance
isvaluable, but the decision is theirs to make.

Encourage them to turn passions into money-makers

They're more kely to be successful (and happier) pursuing a career in
something they enjoy.

Help them navigate their limitations

Not being academic should not be a bamier to success and there is usually
more than one way to reach a destination.

Encourage them to explore careers that are interesting to them

Give them permission to explore careers that are interesting to them rather
than interesting to you. This is espedally relevant if you have a family tradition
of all poing into the same field of work or if you own a family business.

Encourage them to explore all their options

Help them plan out a route that focuses on their strengths. School leaver
programmes, traineeships, apprenticeships and higher education options
can often provide entry points into the same industry.

Help them if they are struggling to look far ahead
Setting short-term, achievable goals will help them strive towards a long-
term ambition.
It’s OK if they change their mind!
Reassure them that if they tell you they have their heart set on one
direction, then later change their minds, you won’t berate them for it.
ey have control over their future
ke and what they do matters.
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The programme below is an indication of the careers education,
information, advice and guidance your child will experience
throughout their time in Year 11.
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Additional activities are added on throughout the year as those opportunities arise.
Activity Date Details $tudents | Benchmark
involved
Morning September Being aware of the sources of help and support Whole year | 8
enrichment 2021 available and responding positively to feedback.
Morning September | Job of the week — looking at a wide range of careers Wholeyear | 8
enrichment — October and being aware of the range of possible jobs.
2021 Identifying common sources of information about the
labour market education system.
Personal September | CEIAG - a 3 part delivery looking at community and
development -October what it means to be part of a community. Students will
2021 explore local labour market information to discuss
impacts on the local community.
Morning September | LMI know the facts. A deeper insight into labour Wholeyear |7 &8
enrichment — October market information and the benefits to students
2021 knowing this information
European Day | September- | Linking curriculum learning to CEIAG. Raising Wholeyear | 5,7 &8
of Language 2021 awareness of languages around the world. Activities
based around CEIAG.
CEIAG October Introduction to CEIAG & career connect. Information, Wholeyear | 2,3,4&7
Assembly 2021 advice and guidance, next steps
Black History October The importance of the BAME in British history. Linking | Wholeyear | 7 &8
month 2021 curriculum to careers
Assembly
World mental November Raising aspirations and awareness. Emphasising the Whole year | 8
Health day 2021 need to look out for each other. Lose the stigma.
Speaking out November Empowering students to ‘speak out’- why this is Whole year | Various
Assembly 2021 important and it can help them to develop essential (specifically 4)
skills
New year new January Students will look at new year’s resolutions and discuss Whole year | 8
you 2022 targets for the year ahead raising aspirations and
(Assembly) mapping out future progress. Students identify their
entrepreneurial skills and link this to career aspirations
and succeeding in education.
Options January An evening in which students and parents can explore Wholeyear | 2,3,4&7
evening 2022 the different option subjects to learn more about course
content and outcome.
Parents Progress | March 2022 | An evening in which parents find out the progress of Whole year | 8
Evening their children and what their next steps are. Post 16
provision is available and a parent survey to review the
CEIAG programme.
National careers March 2022 National careers week celebrates careers guidance for Whole year 2,3,4&7
week young people, helping them explore different career
paths that may make sense for their interests.

An opportunity for you to discuss your child’s progress with their subject teachers;

Year 9 Progress/Parents Evening — Thursday 24“' March 2022




Morning Enrichment $chedule 2021-22

A period of 20-30 minutes is designated every morning (8.30-9.00am) to this, led by form tutors to their form
groups. This is a programme that is designed to enrich the Curriculum and provide a holistic theme for the week
that will expand a student's vocabulary of the wider world and contexts that bring their learning to life. It embraces
national celebrations, opportunities and raises awareness of world issues creating thought provoking debates and
links to the larger curriculum.

Azzzmbly Cultural Capital | Reading Literacy Carsers
Cultural Capital | Assembly Reading Literacy Carsers
Cultural Capital | Reading Aszzambly Literacy Carsers
Cultural capital | Reading Literacy Aszembly Carsers
Cultural Capital | Reading Literacy Carsers Azzzmbly

Personal Development

Personal development sessions are embedded into the OCA curriculum as they are designed to
help students to stay safe, healthy and feel prepared for life's challenges and opportunitiese
PSHE (personal, social, health and economic) education is a school curriculum subject through
which pupils develop the knowledge, skills and attributes they need to manage their lives, now

and in the future.

Term ears
Autumn | Community
1 Leadership
[Term  Tbate  [pay  [period | it
o Autumn 1 17" sept Friday 5 & British
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ADULT CAREER PROGRAMME

The National Careers Service offers an adult careers programme in which you can seek
support and guidance in a variety of ways:

; e Completing a job application
National RTINSy

Careers : .
Service e Preparing for an Interview

e Seeking guidance into further and higher education to extend
learning

If you would like any further information such as exploring different careers, there are
plenty of resources available on their website —

www.nationalcareersservice.com

You may also find the resources below useful —

https://www.careerconnect.org.uk/Parents-i7.html

https://targetcareers.co.uk/parents-and-teachers

https://icould.com/stories/information-for-parents-choosing-career-paths/

https://www.ratemyapprenticeship.co.uk/advice/parents

https://www.ucas.com/further-education/post-16-finance-and-support/parents-and-
carers/how-you-can-help

https://www.gov.uk/Rnow-when-you-can-leave-school

https://www.thecompleteuniversityguide.co.uk/preparing-to-go/advice-for-parents/

Facing Looking to seeking The National Careers Service provides high quality, free
decisions learn new change  gnd impartial careers advice, information and guidance.
There service is available to anyone aged 13+ no matter
what stage of the careers journey you're at.

; This video will give you a brief overview of some of the
® work the National Careers Service does.

https://youtu.be/BN4rdE2HXaw



http://www.nationalcareersservice.com/
https://www.careerconnect.org.uk/Parents-i7.html
https://targetcareers.co.uk/parents-and-teachers
https://icould.com/stories/information-for-parents-choosing-career-paths/
https://www.ratemyapprenticeship.co.uk/advice/parents
https://www.ucas.com/further-education/post-16-finance-and-support/parents-and-carers/how-you-can-help
https://www.ucas.com/further-education/post-16-finance-and-support/parents-and-carers/how-you-can-help
https://www.gov.uk/know-when-you-can-leave-school
https://www.thecompleteuniversityguide.co.uk/preparing-to-go/advice-for-parents/
https://youtu.be/BN4rdE2HXaw

CAREER CONNECT

We also have a service level agreement with Career Connect in the academy. Our adviser
is:

Alison Bellmon

These are highly qualified, impartial advisers that help prepare our students for life after
Year 11. We have a bespoke programme set up in which all students by the time they have
reached the end of Year 11 will have met with our adviser at least once, however, the
programme does it target groups right from Year 7.

If you would like any further guidance or information from our adviser please email our
careers coordinator Mrs Martindale to arrange an appointment -
Email — Mrs Martindale (martindales@ocacademy.co.uk)

Get Connected Portals

To assist with ideas of what specific careers involve, what skills and qualities they require or
what jobs your personality may suit please visit the Career Connect Portal.

You will need to sign up and register for an account with your details, however, you can
then access this at any time as there is a wealth of resources available on there.

You can find the link on www.careerconnect.org.uk or on the school
website.

cdleer
connect

education e business

Students will also have the opportunity to access the advice and guidance from our
Careers Adviser during the allocated programme for identified students or thye are
welcome to drop in;

Thursday - Break and Lunchtime — N6

N6 is the careers hub at OCA and has a multitude of information on;

- The Labour Market

- Apprenticeships

- Further and Higher Education prospectus’

- Career opportunities

- Top Tips i.e. writing CV'’s, completing job applications etc.

(This service will be unavailable at time’s when COVID restrictions are enforced)



mailto:martindales@ocacademy.co.uk
http://www.careerconnect.org.uk/

Unifrog Careers Platform

In keeping with our commitment to provide students with outstanding careers guidance
and tailored support when choosing their next step after school, we will now be using
Unifrog; an award-winning, online careers platform. All students in Years 7, 8, 9, 10 and 11
now have access to this excellent website.

How to Guide

ACADEMY 1

RN e OCA are introducing

Explore the Complete

platform the quiz

Students, Parents, Carers . i
Complete the interests / personality

Visit unifrog on your . i
phone, laptop or iPad. A 0 n e Sto p profile quizzes.
www.unifrog.org/signin S h 0 p fo r

v" Sign in and register .

eX I O rl n Personality profile

Yy p
® Quiz not taken L

careers

v Use your school email

Unifrog brings into one place every apprenticeship, college and sixth form course in the UK,
as well as other opportunities, such as School Leaver Programmes. This makes it easy for
students to compare and choose the best university courses, apprenticeships or further
education courses for them.

Additionally, the platform helps students successfully apply for these opportunities by using
Unifrog to write their personal statement, applications and CVs and guiding them through
the process, allowing teachers to give live feedback.

Students access the platform by clicking a link in their welcome email, where they create a
password and can begin using the platform. They login to Unifrog using their email address
and password and they can do so from any computer, tablet or smartphone. We would
encourage you to use the platform with your child so you can support them through the
process of deciding their next step.

We have also set up a parent login so that you can use Unifrog as if you were a student

yourself, allowing you to truly support your child. The form code you need is: ocaparents
and you can sign up here: www.unifrog.org/code

For more information, go to www.unifrog.org or contact Mrs Martindale
Email : martindales@ocacademy.co.uk



http://www.unifrog.org/

A parent’s guide < Apprenticeships
to apprenticeships

. _,.-'___,'.Il
As a parent, you want your child to get the best possible start in their career. There are many
options available to young people after they leave school, and in this guide, we outline
information and benefits about apprenticeships as a key route into a successful career.

What's an apprenticeship? It is a genuine job, with training, meaning you can earn while
you learn and gain a nationally recognised qualification.

What are the benefits? Salaries

Apprenticaships are now avalable up to degree bevel and beyond Owver 70 national Thie: evaniri m wadge for apprentices i
wniversities are ourently offering a range of degree apprentceshaps with more tobe  £3.70 per hour, buf many employers pay
confirmed throughaut the year mire than the. This & dependent on the

— [Eaming & salary and paid holiday; secior, region and apprenticeship level
- Excellent progression opgortunities, whether looking to study fusther or dimis the E.g. some hagher apprenticeships pay up

ranks within the workplace; b £300 per week.

- Increased futuee earming patential — appeentices enjoy marked salany iNoeases on More detas on salaries and entry criteria
funishineg their traming and those completing a hegher apprenticeship could see in specific apprenticeship occupations can
increased earnings of an estimated £150,000 over their Betime.” be accessed by looking at the vacancies

on ‘Find an apprenticeship’.

What levels are there? i

There are various levels of appeenticeship to apply for depending on ciment skills and EI'ItI’" requ

qualifications. Apprenticeships have equivalent educational levels: Apprenticeships are available to anyone

ower the age of 16, Bing in England.

m Equivalent educational level There ane different entry requirements
depend the sector and jolb.
intermeiate |2 |5 GCSE passes at Grades A~ C o e -
Recent legislation has come into effect
_ which changes the minimun English
Fourdation cegres and oo s s requtements s 1

complete an apprenticeship for
Bachelor's or master's degree ith 2 eorming cificulty of csatillty, The

Al apprenticeships indude elerments of on the job and off the job traireng keading changes wil I?n‘rﬂhln; English and maths
to ind ustry recogesed standards or qualifications. Some apprenticeships will reguire e for i SppeeTiicES 10 an
an assessment at the end of the programme to assess the apprentice’s abdity and Entry Level 3 qualdication.

cormpetence in their pb role. A Disability Confident Emphloyer will
penerally offer an niendesw to any

How do you apply? applicant that declares they have 2

At arry one time there are between 12,000 — 20,000 apprenticeship vacances desabikty and meets the minimum criteria

available online in a variety of careers and industries across England. Visit Gowuy 5 defined by the employer. For more
apply-apprenticeship. You can search by keyword (job role, occupation type or details, seardh Desability Confident on
apprenticeship level) and by locaton. GOVIUK.

Once the right job comes up, your son or daughter can simply register on the website  Crhagl leaving age
d followes th TLICTRONS 1o for the role.
an the step-by-step inst s to apply for the ro The government has stated that a1

Ciur Yiou Tube channel has useful hints and tips on applying ples other videos on young people must stay in some form of
apprenticeshaps, visit YouTube and seanch apprenticeshipa™as, education of training until at beast thesr
If they are not quite ready for an apprenticeship or job, they could try a trainesship 18th birthday. This does not necessarily
with a local employer to gain valuable work experience and the oppartunity to mean staying in schoal; young people
improve their English and maths, if needed. Visit GOMUK/find-traineeship for more  have a chosce about how they contnue
information or to apply for traineeship opportunties. in education of training post 16, which
could be theough an appeenticeship or
Brought toyou by Waneeship.
m"a"“‘ﬂwp Search apprenticeships
service I e on GOV.UK

FAS-PA17OE Aprd 2018




LABOUR MARKET INFORMATION

The Labour Market Information refers to;

‘Labour market information covers the principal elements of the labour
market and its operations. The principal elements are the demand for
labour and the supply of labour. Demand means the number of jobs
available. $Supply tells you the number of people who are able work.’

It is important that both yourselves as parents/carers and students understand the changes
to the Labour Market as this will impact what jobs and careers are available and which
sectors are growing.

For example:

W IT Jobs

B Accounts

B Engineering
Skill Labour

B Electrics

A Labour Market

.c 1-‘-"""" ,‘

.~—_~7:" Information System

Students will receive regular updates every 3 months regarding these changes throughout:

Labour Market Information Carane The OCA morning enrichment programme is
S e run daily during registration time. During
oo I Ll [ ”""“'“‘ these se.ssioqs vital information is ?hared wjth
ey oﬁ% your chlld.lmhed to cu.rrent LMI information
LI qvl_ju I and the vital changes in the future world of
—— work.
. @ A personal development programme has also
ettty been written for 2020/2021 to introduce your
Predicted Job Growth Sectors ssttogrow child to a varied range of educational topics
- oo Tochnclogy and challenges they face as a young person.
MIIIII Gt s During these sessions they are given careers
T Tt e guidance and support in understanding how
@ their future pathways work.
" @ Social Care . —




Understanding Pathways

AS PARENTS AND CARERS, YOU CAN PLAY AN IMPORTANT ROLE IN
ENCOURAGING YOUR CHILD TO EXPLORE CAREER IDEAS AND PLAN
FOR THE FUTURE

It’s highly likely that they will feel unsure of what job they might like to do and be confused by the range
of choices and opportunities available. Even if they already have specific job idea in mind, they may still

be unclear about the path to get there. Whatever their situation, by supporting them to follow the steps

below, you can help clarify their thinking and start to plan for the future.

$tart with some self-reflection

e Help your young person gain a better understanding of who they are, where they are right now
and what is important to them in a job. Encourage them to answer the following questions to
take stock of their interests, strengths, skills and motivations:

o What am | passionate about? What subjects do | enjoy/dislike? Are there any specific topics
within a subject | especially enjoy studying? What are my interests in my spare time?

e  What am | good at doing? Which subjects am | strong in? How do | learn best?

o  What skills do | already have? Try to list your skills and then think about which ones you
most enjoy using.

e  What do | want from my career? What is important to me? (e.g. money, challenge,
fulfilment, security, job satisfaction, success, travel, status etc.)

e  What sort of work environment would suit me? (e.g. indoors/outdoors, office/active, team
or independent work)

They can also try the Unifrog personality quiz, which is a short online quiz

| |
u nl frog that identifies the respondent’s personality type and which job areas typically
suit people with these traits.

Encourage career possibility exploration

This can be done by simply logging into Unifrog and accessing their comprehensive range of careers and
educational pathways.

They will receive a range of detailed information on job profiles outlining key information such as
responsibilities, qualifications and skills needed, pay and career prospects. They also have information on
which jobs relate to a particular subject, and, if your young person is struggling for initial ideas, contain tools
which suggest potential job ideas or job sectors based on stated skills, interests, motivations and personality.
When using these websites, urge your young person to be open-minded to new career possibilities, rather
than dismissing certain jobs or sectors without giving them any real consideration.




Encourage work experience opportunities

Encourage your young person to take up any available opportunities for work experience, work shadowing
and voluntary work. These can give valuable insights into a job or industry of interest before making any
further commitment. Students will also gain practical skills in a working environment, increase their
network of connections and potentially even gain paid work as a result.

Support with decision making and future planning

e You may be able to help your young person to compile a shortlist of those jobs that are of most
interest. Use their answers to the earlier questions to help assess the level of fit’ with these jobs. Do
they have the right skills, qualities, interests and temperament for the role? Do they have or expect
to get the right qualifications? Does it correspond with their preferences in terms of pay, working
conditions, training and career development?

Encourage them to take plenty of time to make a decision, rather than rushing the process or making a
snap choice based on a particular piece of information they’ve read or heard. Writing down key points and
preferences can help to clarify and make sense of things, as can reading and reflecting back on the
information gathered about job ideas over a period of time. If they are able to move towards a decision
they feel comfortable with, it is also beneficial to write an action plan. This will set out short and long-term
goals and the steps your young person needs to take to achieve them. This plan will need to be reviewed
regularly, with new information added and changes made if needs be. Staff from school/college (such as a
careers adviser) will be able to support your young person with this.

Lastly, it is really important to understand that job ideas are likely to change and develop over time as
your child has new experiences, learns new things and meets new people. As such, it is important that they
take a flexible approach in terms of

13-19+ Learning and career planning and decision
Employment Routes making.
Simply using a model like this to

discuss their routes into
Apprenticeship employment can help them to

Highar Education
T Levels

COMNSIDER OPTIONS 18+

OPTIONS 13+
OPTIONS AT 16+

i i Foundation/Supportad feel confident in their choices
Foundation Lamning Ties Bort and encourage them to aspire
Applied Learning Soptesnsvcaian ‘ Employment to aim for a career path they
il REONS B.9.,

ETEC, OCR, City & Guilds

may never have considered.

Foundation
Learning Tier

Self Employment

Apprenticeship
Employment . .

with braining Discuss the different routes
available to them to discover

what will work best for them.

Employment with training

OPTIONS 13+

Re-engagement
programmes

OPTIONS AT 16+

ONSIDER OPTIONS 18+

. Applied and Vocational

.- Foundation Learning

Found i il

. Re-engagement
programmes
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Enrichment 2021/2022

What is enrichment?

Follow us on the Enrichment

“The action of improving or enhancing the quality or value of something.” 9
@ oca_enrichment

v' Extra-curricular activities (outside of school time)
v’ Activities that are meaningful, substantial and rewarding.
v Experiences that maintain high aspirations and provide new opportunities.

Our Aim

v' 100% of all students to attend at least 5 enrichments within the year
v Increase opportunities for students to be involved in purposeful enrichment activities including activities
that promote volunteering and student leadership.

@
co ' UNITY Here at OCA we are proud of the support we provide for our school and local

AMBASSADORS community.

Over the past three years we have had a group of OCA ‘iwill' ambassadors who have lead the way in
social action and been the force behind a number of fantastic community projects.

This year we will be continuing to support local and regional charities with a range of exciting enrichment
projects and fundraising opportunities and we are looking for more students to join our ambassador
team.

We have a weekly enrichment timetable which contains a wide range of activities to suit all our students
needs and provide opportunity for new and exciting experiences. Follow the @oca_enrichmnet Instagram
page to see regular updates and new entries to the timetable.

Fiwill Cinema CIT8 : A




Useful resources

S Microsoft teams is a collaboration app that is used at

. OCA to deliver and record lesson outcomes. Students

MICFOSOﬂ Tea mS can access live lessons via teams. Subjects that use

computers to deliver lessons do so via teams. Students

are taught how to access teams and complete and

submit work via the app. Homework can be set via teams so it is vital that students are confident in

accessing the app. We ask that parents/carers familiarise themselves with the use of teams to aid with home
support in accessing work.

$cience
You can suppport students progress at home by getting involved with testing them. This section provides
you will a visual overview of the topics covered in science during KS3

$eneca - Students also use the
Seneca app to complete tasks in
lesson and have their own log in to

N Belence| TR

KS3 Science Course Details
Year 7 Topic List Year 8 Topic List ‘\If
1. fcience 3klls 2. Enargy 1. Science Skik 8. Adaptations & el Sl S E N E C A
2, Atomic Structure 7. Chemical Analysis 2, The Periodic Table Inhertance i I A
3. Cells 10. Acids & Baoses 2. Orgaon Systems 7. Mognefism
4. Forces 11. Energy Rescwces 4, Waves 10, Reaciivity Sefies
5. Chamicol Reactions 12 Plants 5. Bonding 1Z2. Maotion
&. Particle Model 13. Ecosyztam £&. Elactricity 13. Infection
7. Nervous Systemn 14. The Earth 7. Rotes of Reaction
Maths

This year Our maths department have introduced Dr Frost Maths.

Dr Frost Maths provides an online learning platform, teaching resources, videos and [T fey g
a bank of exam questions, all for free. OCA students have their own log in to access
this amazing range of resources which helps support their learning journey.

Safer $chool’s app

i F
+/ SCHOOLS

The ‘Safer $chools’ app focuses

on safeguarding particularly in the online
world and also provides information and
messaging on a full range of safeguarding
and child protection issues.



https://www.bing.com/images/search?view=detailV2&ccid=KANqtTve&id=C7FFA3190A80E1189321F69002EBDC3D2B27E4D6&thid=OIP.KANqtTveiQ62oc3jKg2hrQHaEK&mediaurl=https%3a%2f%2flogos-world.net%2fwp-content%2fuploads%2f2021%2f04%2fMicrosoft-Teams-Emblem.png&cdnurl=https%3a%2f%2fth.bing.com%2fth%2fid%2fR.28036ab53bde890eb6a1cde32a0da1ad%3frik%3d1uQnKz3c6wKQ9g%26pid%3dImgRaw%26r%3d0&exph=2160&expw=3840&q=micro+soft+teams+logo&simid=608019106989082583&FORM=IRPRST&ck=8DE2B54B107AF7DE25ADF65C0C2711DC&selectedIndex=3&adlt=strict

In school events

Options evening

Thursday 20" January 2022

Year 9 students and parents are invited to
attend this event and speak to all subject staff
about what taking a GCSE in their subject
involves.

You can discuss progress and how they are
doing in that subject and whether they would
be recommended to take that GCSE subject.

EMPLOYERS MARKET

Thursday 27" January 2022

Year 9 students and parents are invited to attend this event and speak to a wide range

of employers to find out what career path may be suited to you. Further information to
follow.




SOCIAL MEDIA

Please follow the academy’s social media sites as you find updated important information
and news regarding the school:

team_oca

@OATChadwick

Ormiston Chadwick Academy

If you were, or know of anyone else, who was a past student at this Secondary School on
Liverpool Road, please share your story.

Our Alumni page on the school website needs populating with success stories of how
students have worked their way into a range of careers. Tell us about your pathway and
an overview of your current role. Tell us your highs and memories from life at school.

We would like to celebrate your successes with our current students and illustrate just what

they are capable of.

Email martindales@ocacademy.co.uk to be sent a
password that will enable you to complete a
profile on the website.

Please spread the word.
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